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Core Courses ELO (Expected Learning Outcome)
HODI 6001 Integrated Innovation for Human and Organization Development 2
HODI 6002 Epistemology & Inquiry o W [ S E H uman

HODI 6003 Theory Development for Human and Organization Development
e World and Indigenous Perspectives

e Innovation Creation

HODI 6005 Advanced Quantitative Research * Sustainable Leadel‘Ship
¢ Scholar Instincet

Ethies and Morality

e Human Intelligence

Specialized Field Courses
HODI 7101 Futuristic Human Development

HODI 7102 Innovative Organization Development
HODI 7103 Entrepreneurial Leadership

o18wiaiuasaus:nouldHdvounisinul
e oOISHuazUn3sIASIULRIINENay

HODI 7201 Cuttural Intelligence in Human and Organization Development

HODI 7202 Communication in Organization Development ° Un3J8iuanuudvY

HODI 7203 Knowledge Management & Learning Organization ® ﬁﬂ'\HUOU[E’UWEﬂUfT\ﬂSUl{a 1oABU
HODI 7204 Human and Organization Development Audit Evaluation R

HODI 7205 Professional Consultant e AUSAW

HODI 7206 Digital Organization and Society
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M hodishrd@nida.ac.th
@ Tel: 02-727-3475 Fax: 02-375-3976
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HROD

(International Program)

ASEAN
~ University
Network /

Graduate School of Human Resource Development

Ph D 2 National Institute of Development Administration
J. 1N -

A. Remedial Courses Non credit

Non credit Non credit FROM BATCH 1 ‘n‘ﬂ&@ﬁ DIVERSE
B. Core Courses = 9 Credits 9 Credits : . TO NEW INTAKE - e X BACKGROUND
C. Research Methodology - 6 Credits 6 Credits in Master Degree of our Ph.D. students
D. Specialized Field Courses = 9 Credits 9 Credits The, program has been
E. Elective Course - 3 Credits 12 Credits runnlr?g for more than 10 - HRM / HROD - La\y .
e mam— 5 o — —— years W|t_h around a hundred - MBA / B‘BA - Soqul Sciences
o . 5 ; ; of Thai and international - Economics - Arts in languages
G. Dissertation 48 Credits 36 Credits 48 Credits students joined our program.  Einonce - History
H Qs ne Bainaten - peauired heguirad They are from many parts of - Management - Engineering
the world including the - Chemistry - Geography
People's Republic of China, - Psychology - Others
Singapore, Vietnam, - Ecotourism and Hospitality
the Philippines, Myanmar, Management

A. Remedial Courses Non-credit

SCHOLARLY
ACTIVITIES

100 Academic Publications and
Conference Presentations

During their learning journey, our
Ph.D. students are encouraged
to attend, present and
publish their academic papers at
theinternational conferences and
publications as "Scholar nstinct",
oneof our highlight program
ELOs.

17 Best International Paper Awards

Both academic staff and Ph.D.

students received several

international paper awards and
recently, the HRD book of the

year award 2017.

INSTRUCTORS,

from around the globe

Pakistan, Nigeria, Bangladesh

LC 4003 Adv. Integrated English Language Skills Developrment 3(3-0-6) and Maldives.

LC 6000 Adv. Reading & Writing in English for Graduate Studies 3(3-0-6)

B. Core Courses 9 Credits

HROD 6001 Strategic HR in Global Context 3(3-0-6) o

HROD 6002 Organization Development and Change " 3(3-0-6)

HROD 6003 Epistemology and Inquiry in HROD 3(3-0-6) iy :' 1 000/0

C. Research Methodology 6 Credits "“”‘ng EMPLOYAB“.'TY

HROD 6004 Qualitative Research in HROD 3(3-0-6) -

HROD 6005 Quantitative Research in HROD 3(3-0-6) - Working in various sectors: public and private;

D. Specializad Fleld Courses ' 9 Credits academic and business; non-profit and social

HROD 7101 HROD Theory Development 3(3-0-6) enterprises; entrepreneur and change agent

HROD 7102 Learning and Development in the Workplace 3(3-0-6) = Getting promoted in a full-time jOb

HROD 7103 Ethics in a Workplace and Ethical Global Issues 3(3-0-6) _ « d ltants

I e Becoming scholarly researchers and consu

HROD 7201 Cultural Intelligence in HROD 3(3-0-6) - Being part time lecturers and guest speakers

HROD 7202 Leadership Development 3(3-0-6)

HROD 7203 Communication in Organization Development 3(3-0-6)

HROD 7204 Knowledge Management & Learning 3(3-0-6) ** PART’C’PATIVE &

HROD 7205 HROD Testing and Evaluation 3(3-0-6) ok

HROD 7206 Professional Consultant 3(3-0-6) RESEARCH_BASED LEARN’NG

HROD 7207 Advanced Organization Development 3(3-0-6)

HROD 7208 Strategic Performance Management 3(3-0-6) S G O SSO S & G ES S K S

HROD 7209 Analytics and Innovation in Futuristic 3(3-0-6) VI ITI N PR FE R U T PEA ER
I F. Seminar Courses Non-credit

HROD 8001 HROD Seminar L 1 (3-0-6)

HROD 8002 HROD Seminar (L 1 (3-0-6)

HROD 8003 HROD Seminar i 1(3-0-6)

G. Dissertation Courses

HROD 9900 for Plan 1 (1.1) 48 Credits

HROD 9900 for Plan 2 (2.1) ' 36 Credits

HROD 9900 for Plan 2 (2.2) . 48 Credits

y. "Let's meet with HR&OD Gurus around the world and
@j share experiences with Thai renowned HR&OD professors."

"Rachapruek Best Teacher Awards" for outstanding teaching
performance and the "Plaque of Honor Naradhip
Bongsprabangha" awards for kind assistance in academic
concerns continually more than 5 years
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