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Core Cosr$es
HODI 6001 Integrated lnnovation for Human and Organization Deve[opment
HODI 6002 Epistemotogy & Inquiry
HODI 6003 Theory Devetopment for Human and Organization Development

HODI 6004 Advanced Quatitative Research
HODI 6005 Advanced Quantitative Research

SpeciaLized Fietd Courses

HODI 7101 Futuristic Human DevetoDment
HODI 7102 Innovative Organization Devetopment
HODI 7103 FntrepreneuriatLeadership

Elective Courses

t-tOOt ZZOf Culturat Intettigence in Human and Organization Devetopment
HODI 7202 Communication in Organization Devetopment
HADI 7203 Knowledge Management & Learning Organization
HODI 7204 Human and Organization Development Audit Fvaluatioft
HODI 7205 Professionat Consultant
HODI 7206 Digitat Organization and Society
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Graduate Schoolof Human Resource D*velopment
National Institute of Development Administration
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A. Remediat Courses Non credit

B. Core Courses

C. Research Methodol.ogy

D. Speciat ized Field Courses

E. Etect ive Course

F. Seminar Courses

G. Dissertation 48 Credits

Non credit

9 Credits

6 Credits

9 Credits

3 Credits

Non credit

36 Credits

Non credit

9 Credits

6 Credits

9 Credits

12 Credits

Non credit

48 Credits

Required

ffifrFROM BATCH 1
TO NEW INTAKE

The program has been
running for more than 1o

years with around a hundred
of Thai and intemational

students joined our program.
They are from many parts of

the world including the
People's Republic of China,

Singapore, Vietnam,
the Philippines, Myanmar,

Pakistan, Nigeria, Bangladesh
and Maldives.

ffi olvense
iiJi. BACKGROUND

in Master Degree of our Ph.D. students

-  HRM/ HROD - LAW
- MBA / BBA - Social Sciences
- Economics - Arts in languages
- Finance - History
- Management - Engineering
- Chemistry - Geography
- Psychology - others
- Ecotourism and Hospitality
Management

SCHOLARLY
ACTIVITIES

,  ̂ ^ . Academic Publications and
I uut conference Presentations

During their leaming joumey, our
Ph.D. students are encouraged

to attend. present and
publish their academic papers at
theintemational conferences and
publications as "Scholar Instinct",

oneof our highlight program
ELOs.

Examination
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.aP' "Let's meet with HR&OD Gurus around the world and
d.{i share experiences with Thai renowned HR&OD professors."
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** PARTICIPATIVE &
REilEAR1H-BAilED LEARNTNG ** 

ffi*fiftffi
VISITING PROFESSORS &

A. Remediat courses

LC 4003 Adv. nteqrated Engt ish Language Ski l ls Development

LC 6000 Adv. Reading & Writ ing ln Engl lsh for Graduate Studles

B. Core Courses

HROD 6001 Strategic HR in Globat Context

HROD 6002 Organizat ion DeveLopment and Change

HROD 6003 Epistemotogy and Inquiry in HROD

C. Research Methodology

HROD 6004 QuaUtatve Research in HROD

HROD 6005 Quanti tat ive Res-^arch ln HROD

D. speciaLized Field courses

r P o D 7  0 .  H P O D  e o ,  D - . - o p l o  l

HROD 7102 Learn ng and Development in the Workplace

HRoD 7103 Ethics in a Workplace and Ethical  GtobaL ssues

E. ELective courses

HROD 7201 CuLtural  Intel t igence in HFOD

a l n a r c h  n  n a \ / 6  ^ ^ n 6 ^ t

HROD 7203 Communlcat ion n Organizat ion Development

HROD 7204 Knowledge Manaqement & Learning

HROD 7205 HROD Test ing and Evaluauon

HROD 7206 Professional Consultant

HROD 7207 Advanced Organ zat on Development

HROD 7208 Strategic PerFormance Management

HROD 7209 Analr t lcs and nnovat lon in Futur ist ic

F. Seminar Courses

HROD 8001 HROD Seminar I

HROD 8002 HROD Seminar t t

I  cOD 800) |  FOD Se-i^a

G. Dissertation Courses

HROD 9900 for Plan 1 (1.1)

HROD 9900 for Plan 2 (2.1)

HROD 9900 for Plan 2 (2.2)

1 00%
EMPLOYABILITY

- Working in various sectors: public and private;
academic and business; non-profit and social
enterprises; entrepreneur and change agent

- cetting promoted in a full-time job

- Becoming scholarly researchers and consultants
- Being part time lecturers and guest speakers

O'll Best Intemational Paper Awards

Both academic staff and Ph.D.

students received several

intemational paper awards and

recently, the HRD book of the

year awarcl 201 7.

INSTRUCTORS,
GUEST SPEAKERS

from around the globe

Non-credit

3(3 0 6)

3\3-a-6)

3(3 0 5)

3 l 3 4 6 )

3(3 0 6)

313-0-6)

3t3 0 6)

9 Credits

3 3 A 6 )

3t.3 A 6)

3 9 4 6

3 Credits

313 0 6)

3(3-0-6)

3(3 0 6)

3\3-O-6)

3(3 0 6)

3(3-0-6)

3(3 0 6)

3\3 A 6)

3(3-0-6)

Non-credit

1 ( 3 0 6 1

1 (3-0,6)

1 (3 0-6)

48 Cred ts

36 Credits

48 Credits

/A "Rachapruek Best Teacher Awards" for outstanding teaching
('-') Z performance and the "Plaque of Honor Naradhip

M / Bongsprabangha" awards for kind assistance in academic
try F concems continually more than 5 years
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